
Membership Code: Standard 3 Exemption List 
 

LCs may receive an exemption for the following reasons, should the LCs submit the exemption request 

document by the Membership Code submission deadline. The final decision regarding the exemption will 

be at the discretion of the MSC. Exemptions may be issued for the following reasons: 

 

1) Any Visa/work permit related challenges: 

i. The visa/work permit processing time took longer than originally expected. 

The LC is responsible for communication with the company regarding the 

visa processing time, which is stated at 

http://www.cic.gc.ca/english/information/times/temp.asp 

ii. The EP applied for their visa/work permit incorrectly, resulting in delays. 

iii. The EP’s visa/work permit got rejected. 

2) EP breaking the match: 

i. EP breaks the match as allowed by the most recently adopted XPP of 

AIESEC International. 

a. If the EP breaks the match by the rules allowed by the XPP 

on account of some fault of the hosting LC, then the LC will 

not receive an exemption for the TN. 

3) Internship Start Date 

i. The LC may receive an exemption if the original start date of the TN was set 

to start in a period following the one for which the LC is being evaluated. 

a. If a start date was renegotiated due to visa/work permit 

processing delays then the LC may receive an exemption. 

b. If the start date was renegotiated due to lack of performance 

on the LC’s side, such as not finding suitable EPs, then the 

LC may not receive an exemption for section 3.  

4) Company rejects TN 

i. Should the company clearly state in a rejection request that the company is 

no longer processing the internship due to internal reasons, unrelated to the 

LC’s servicing of the TN, the LC may receive an exemption. 

a. Internal Reasons may include, but are not limited to: the 

company was bought out/went bankrupt, position was filled 

internally or through a different program (co-op), the fit for 

the internship is no longer applicable.  

b. If at any point the company mentions in the rejection request 

a lack of servicing from the LC or a lack of suitable EPs was 

presented the LC may not receive an exemption for section 

4.  

5) Old TNs/Job Questionnaire Form Renegotiations 

i. If the company chooses to change the job description of the JQ, then the 

new internship raise date will be the date on which the renegotiated JQ is 

uploaded on Salesforce & myaiesec.net and is audited by the MC. The MC 

responsible for auditing will be responsible for noting on Salesforce the new 

raise date. 

ii. If a TN is shown as being originally raised 18 or more months previous to the 

final day of the membership period for which the LC is under evaluation, the 

http://www.cic.gc.ca/english/information/times/temp.asp


TN must be reviewed by the LC to renegotiate the JD or put on Rejected 

status.  

6) Late payments 

i. As all internship on Salesforce may not be realized until the internship has 

been paid by the organization, the LC may receive an exemption if the LC 

worked in conjunction with the MC to receive the payment prior to the EP’s 

start date. 

7) “On Hold” TNs 

i. TNs on “On Hold” status on Salesforce and myaiesec.net will not count 

against an LC if they receive a written consent from the organization which 

states that they will proceed with AIESEC at a later date.  

a. If a specific month/year is provided by the organization then 

the TN will be exempted until that time period.  

b. If a timeframe to proceed with the internship is not stated 

then the MSC will assume that the TN is only exempted for 

the period under evaluation. 

8) Long Term Relationship 

i. If an LC is unable to realize an internship by the Membership Code timeline 

then the LC may receive an exemption for the TN if they receive written 

communication from the company stating that the organization would like to 

continue with the internship. The communication must be submitted by the 

submission deadline however the communication must be from 3 weeks of 

the end of the period. 

 

 


